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Crane studies, teaches the philosophy of life
Philosophers have traditionally been 
at the forefront of addressing the big 
questions that we humans like to ask, 
whether about our origin or our des-
tiny and what place we occupy in the 
universe. One such philosopher is Judy 
Crane, professor and chair of the depart-
ment of philosophy at Southern Illinois 
University Edwardsville.
Born in Pittsfield, Mass., she obtained 
her bachelor ’s degree in philosophy 
from the University of New Orleans and 
her doctorate, also in philosophy, from 
Tulane University. One of the topics she 
has been working on is the whole notion 
of just what constitutes a biological spe-
cies, better known in academic circles as 
“the species concept.” 
“It is a hotly debated issue among 
biologists and it has become a philo-
sophical issue, as well,” Crane said. “It is 
when scientists debate about fundamen-
tal concepts that we say ok, there is also 
a philosophical issue in the background 
that needs to be sorted out. What exactly 
are we talking about when we talk about 
species? I think I have a pretty good 
sense of what is the biologist’s job and 
what’s the philosopher ’s job.”
The connection between the concept 
of species and philosophy is deeply 
rooted in history. One of the precursors 
of classification was the Greek philoso-
pher Aristotle, who created a system of 
classifying natural objects, from min-
erals to humans that has influenced 
naturalists for centuries. Since humans 
have shown a tremendous inclination 
since antiquity to classify objects of the 
natural world, one wonders if this is a 
desire profoundly rooted in the human 
psyche.
 “In a way yes,” said Crane. “If we are 
to understand the world, we sort of have 
to do that. We have to divide it in some 
way. And there is nothing wrong with 
doing that because you can understand 
the way the world really is by dividing 
it into different kinds of things.” Among 
the ways that humans have been clas-
sified is by  race – and not always with 
good results.
 “What’s interesting and intriguing is 
the fact that we still use race in medical 
studies and it appears to be scientifically 
based,” Crane said. “At least when we 
do the study we are assuming that it is. 
It may not be. It is interesting that we 
are dividing people by race in order to 
perform medical studies.”
 When classifying animals, Aristotle 
always placed humans at the top. But 
are humans really superior to all other 
species? Crane thinks this is not an 
answerable question. 
“There are things that we can do that 
other animals cannot, and there are 
some things that animals can do that 
we can’t,” she said. “I think about the 
idea that humans being on a pinnacle is 
not quite right. There are extraordinary 
things that we can do that other animals 
can’t. We probably have cognitive skills 
that other animals don’t, and if there is 
any way to attach moral consideration 
to humans it has to be attached to the 
cognitive skills.” Some have argued that 
humans are different from other animals 
because we are the only species capable 
of destroying the entire planet. 
“It is possible that that’s true, but I 
cannot see any reason why other organ-
isms couldn’t develop that ability,” 
Crane said. “Certainly every species 
that has survived did a pretty good job 
at dominating its environment. We have 
just been able to dominate more parts of 
the planet than most species have been 
able to. But there is a no reason why a 
virus could not destroy most life on the 
planet.”
Aldemaro Romero is the Dean of the 
College of Arts and Sciences at Southern 
Illinois University Edwardsville. His show, 
“Segue,” can be heard every Sunday morn-
ing at 9 a.m. on WSIE, 88.7 FM. He can 
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Professor Judy Crane teaching her students at SIUE.
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Tier I is for certified employees hired 
before Jan. 1, 2011.  Tier I employees could 
keep their current TRS benefits, but the 
annual TRS contribution rate would increase 
from 9.4 percent to at least 13.77 percent. 
Certified employees hired after Jan. 1, 2011 
would be in Tier II.  Full retirement for Tier II 
employees would occur at the age of 67 and 
retirement benefits would be approximately 
30 percent lower than Tier I benefits.  The 
teachers’ contribution rate would be approx-
imately 6 percent of their annual salary.
Tier I and II certified employees could 
choose Tier III, a 401(k) style defined con-
tribution plan.  Under this plan, certified 
employees would pay 6 percent of their 
salaries or more if they choose and the state 
would contribute 6 percent.
SB 512 was proposed in the fall of 2011, 
but Hightower said that SB 1673, which 
was proposed in the spring of 2012, is the 
bill that is getting “a great deal of atten-
tion.”  “SB 1673 would force all active, inac-
tive and retired TRS members to make a 
one-time, irrevocable selection between two 
options that could impact the current Cost of 
Living Adjustment (COLA) provision, which 
guarantees an annual, compounded pension 
increase of 3 percent,” Hightower said.
He further explained that the proposed 
COLA provision of option 1 under SB 1673 
would cap pension increases at 3 percent 
or half of the consumer price index increase 
annually, whichever is less.  The first COLA 
increase would occur at age 67 or five years 
after the member’s retirement, whichever is 
earlier.  Choosing this option would retain 
member’s access to the TRS state-supported 
health insurance system and all future salary 
increases would still be used to calculate the 
member’s future pension.
Under option 2, members would retain the 
current COLA provision, which guarantees 
an annual, compounded pension increase 
of 3 percent; however, members would not 
be able to enroll in the TRS state-supported 
health insurance system and future salary 
increases would not count when the mem-
ber’s future pension is calculated.  “Members 
will be frozen where they are when the selec-
tion is made,” Hightower noted.
But it was the piece of SB 1673 that pro-
poses to shift pension obligations from the 
state to local school districts and their tax-
payers that brought significant concern to 
Hightower and the board.  “This is the big 
one,” Hightower emphasized.  “This is the 
one that has the major impact on the district 
being in a position to go forward. And it will 
have a profound impact on school districts 
across the state and school districts ability 
to operate in going forward if this is imple-
mented.  It will have a profound impact on 
the taxpayers.”
Should SB 1673 be passed and TRS pen-
sion costs shifted to local school districts, 
Hightower pointed out that the District 7 
operating budget would be immediately 
impacted by approximately $7 million annu-
ally.
“As a result, the district would be forced 
to either reduce/eliminate programs and 
staff or go back to the taxpayers to fund 
this cost shift,” Hightower said.  “Governor 
Quinn says clearly that school districts could 
absorb that.  Well, it’s easy to make those 
kinds of statements when you haven’t had to 
cut $12 million from your budget and lay off 
employees and try to keep the doors open as 
many school districts are having to do.”
The District 7 Board of Education, obvious-
ly opposed to shifting pension costs to local 
school districts, has sent a letter to legislators 
outlining the board’s position on pension 
reform and other financial issues impacting 
the district.  This letter is also being dissemi-
nated to employees and parents.
The letter stresses that “District 7 taxpay-
ers can’t afford a major increase to their taxes 
during these difficult economic times” and 
points out that even a one percent shift of the 
pension obligation to local school districts 
“would cost taxpayers over $300,000 each 
year.”
It further offers recommendations on 
how to shift the pension burden to local 
school districts if legislators truly feel they 
must take this action.  In order to minimize 
the impact on school districts and their 
taxpayers, the letter suggests the legisla-
tors approve a one-half percent shift of 
state pension costs for the first five years 
rather than the proposed one percent shift 
of state pension costs annually. “In District 
7, a one percent annual increase would cost 
taxpayers more than $1.5 million in five 
years,” Hightower said.  
The board also suggested in the let-
ter that the state delay the pension cost 
shift for three years or use other areas of 
funding support such as hold harmless to 
allow cost shift to begin but not financially 
impact school districts for the first three 
years.  In addition, it suggests a 50/50 
cost sharing utilizing a portion of the 25 
cents that goes directly to Chicago Public 
Schools to pay for employee pensions.
The board also asked legislators to con-
sider two additional recommendations 
that would assist school districts and their 
taxpayers.  The first was to avoid further 
proration of General State Aid (GSA).  GSA 
is currently being prorated at 89 percent 
for the 2012-13 school year resulting in 
a loss of approximately $800,000 to the 
district’s operating budget.  “The district 
has reduced its operating expenditures to 
cover this loss but cannot afford another 
10 percent proration in GSA,” Hightower 
noted.
The second recommendation involved 
extending current Interfund Transfer leg-
islation for a period of five to seven years 
to allow for continued fund flexibility.  The 
interfund transfer legislation allows school 
districts to transfer funds between the 
Education Fund and the Operations and 
Maintenance Fund or Transportation Fund 
and the Life Safety Fund and Operations 
and Maintenance Fund.  This particular 
legislation will end at the conclusion of the 
current school year if not extended.
“The board is being very visionary, com-
municating the seriousness to give every-
one an opportunity to weigh in, to give 
everybody an opportunity to write to the 
governor,” Hightower said.  
Hightower said that they would con-
tinue to meet with legislators to convey the 
negative impact that shifting the pension 
costs would have on District 7, its employ-
ees and its taxpayers as well as how devas-
tating it would be to all school districts. 
He was also very clear in not painting 
with a negative brush to include all leg-
islators as supporting the idea to shift the 
pension burden to local school districts. 
“Representative Dwight Kay does not sup-
port this shift.  Senator Bill Haine does 
not support this shift.  Representative Dan 
Beiser does not support this major shift. 
Former representative Jay Hoffman does 
not support this major shift where school 
districts are going to be hurt,” he said 
emphatically.
Hightower was also very clear that there 
was cause for concern,  “It is evident that 
there is growing legislative support to 
shift some or all of the state’s TRS pen-
sion obligations to public school districts.” 
Hightower added.  
Board of Education President Greg 
Roosevelt read the letter which was being 
sent to legislators imploring them to recon-
sider the pension cost shift because of its 
devastating repercussions.  “The Board of 
Education would be left with no alterna-
tive but to further reduce/eliminate pro-
grams that are important to our students. 
If not, then the Board would be forced to 
ask the public for a tax increase at a time 
when the taxpayers are hurting and fund-
ing over 76 percent of the district’s opera-
tions,” Roosevelt said.  
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The swans typically use a variety of 
habitats, ranging from marshes, wet-
lands and ponds to agricultural fields, 
where they feed on leftover grain.
At Riverlands, many of the 
Trumpeter Swans roost on the wet-
lands at night and feed on wetland 
plants and seeds in the morning; then 
they fly to surrounding agricultural 
fields to feed on grains during the 
middle of the day. 
On Wednesday, the McCalls learned 
that 260 trumpeter swans have been 
sighted so far in the Riverbend area. 
That information was given to them 
by Lane Richter, a senior ecologist at 
Riverlands. 
“Last year we received calls 
about Trumpeter Swan sightings in 
Edwardsville and Glen Carbon,” 
Richter said in an email. “This year 
we hope to hear about sightings dur-
ing the project, so we can expand the 
monitoring project to other sites in the 
area. This will allow us to get a better 
understanding of what is important 
to overwintering swans in the area.”
The McCalls are helping Richter 
come up with an official count.
Have there been any reports 
this year of Trumpeter Swans in 
Edwardsville and Glen Carbon? 
“Not really,” Ginger McCall said 
Wednesday. “Most have been in 
the Riverbend area. We can’t be 
sure they are going to come to 
the Edwardsville/Glen Carbon 
area until somebody reports them. 
That’s why we are having the 
count.”
Richter said he suspects that 
Trumpeter Swans are in the 
Edwardsville area because it has the 
requisite habitat – farm fields with 
waste grain, water on which they can 
safely rest at night – to attract them.
Trumpeters generally arrive in the 
area in October or early November 
and stay through February, Lane 
said. They first began overwintering 
at the sanctuary in the early ‘90s and 
the numbers have increased since 
then. During mid-December of 2011 
there were 350 Trumpeter Swans in 
the sanctuary, Lane said.
What should Edwardsville and 
Glen Carbon residents be looking 
for? First of all, a very large bird. 
It’s the largest waterfowl native to 
the U.S., about 5-feet long from the 
tip of their beak to the end of their 
tail. Their wingspan can exceed 6 
1/2 feet. Its plumage is pure white, 
though cygnets - juveniles - are a 
sooty gray, Lane said. 
“Their call sounds similar to the 
sound of a French horn or trumpet, 
and they are often quite vocal,” Lane 
said. “In the sanctuary you can hear 
them calling to each other much of 
the day, and as they fly to other areas 
nearby.”
While the Muted Swan is similar 
in size, adults have an orange bill 
and black knob at the base of their 
bill. 
The Edwardsville area is one 
of eight areas participating in the 
Trumpeter Watch project. The data 
culled from the project will allow 
environmentalists to learn about 
flock size, composition, species asso-
ciations and which habitats they are 
utilizing. That will help inform man-
agement decisions, and help a recov-
ering bird species, Lane said.
The recovery effort has been “pret-
ty successful so far,” with the interior 
population now numbering about 
10,000, he said. “Overwintering areas 
are important to the survival and 
success of the species,” Lane said, 
“and that is why we started the 
monitoring project.”
Anyone with information about 
the Trumpeter Swans and locations 
this year is asked to call Jack and 
Ginger  McCall at 288-6070. 
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Senior Level students selected 
included five EHS band students, 
19 EHS choir students, and 24 EHS 
orchestra students. 
“These students spent the entire 
day rehearsing with leading con-
ductors and music educators, with a 
culminating performance in the EHS 
Lucco-Jackson Gym.,” McLaughlin-
Heil added.
The event was a big success with 
over 2,000 people attending the 
Junior and Senior Concerts.  
McLaughlin-Heil congratulated 
all of the District 7 students who 
had been selected for the festival 
stating that it was “an honor to par-
ticipate in this magnificent event.”
IMEA is a non-profit association, 
representing every level of music 
education in every discipline. With 
more than 5,000 members, IMEA is 
one of the largest of the 52 affiliates 
of NAfME: The National Association 
for Music Education, which is more 
than  100,000 members strong.  
“IMEA is, by far, the largest Fine 
Arts education organization in 
Illinois and among the largest in the 
nation,” McLaughlin-Heil noted.
District 7 students selected for the 
Festival included:
Liberty Middle School Chorus: 
Riley Kloostra and Sarah Pfile
Liberty Middle School Band: Jason 
Pan, Lily Grieve, Marissa Story, 
Andrew Meng, Ryan Brumback, 
Curtis Sellers and Benjamin 
Schlueter
Liberty Middle School Orchestra: 
Katrina Agustin, Cecelia Belt, Evie 
Blanton, Savannah Brannan, Ashlyn 
Dewitt, Jaycie Hudson, Katelyn 
Johnson, Abby Knight, Beau Lewis, 
Morgan Light, Daniel Lin, Tyler 
Morris, Natalie Nava, Shauna 
Parker, Ethan Payne, Hannah 
Pocuca, Luke Raffaelle, Alisha 
Romann, Amber Schwertman, 
Thomas Siganga, Michael Singh, 
Katelyn Singh, Alex Wang, Kayla 
Weinacht
Lincoln Middle School Chorus: 
Michael Dean
Lincoln Middle School Band: 
Carl Eastman, Brendan Korak, and 
Sarah Dietzen
Lincoln Middle School Orchestra: 
Anna Farrar, Molly Farrar, Elizabeth 
Gaumer, Katherine Lynn, Sahar 
Rabiei, Hope Roderick, Sophia 
Schaefer, Sydney Schwegler, 
Emmie Stanifer, Morgan Swanner, 
Samantha Yanchunas
Senior Level students selected 
included:
EHS Orchestra: Colby Rouchka, 
Andrew Serfas, Tristan Voss, Maddie 
Farrar, Evie Kupsky, Kate Ojeda, 
Katie Akers, Lavanya Komarraju, 
Rebecca Laurent, Alyssa Logue, 
Kristen Schlueter, Faith Tan, Emma 
Hartmann, Kathleen McFarland, 
Brandon Ansbro, Emily Mosby, 
Teagan Potter, Anna Tichenor, 
Audrey Hudlin, Louisa Lecroy, 
Jacob Burns, Mary Garner, Andrew 
Dunn, Lindsey Wolfford
EHS Choir: Jill Burroughs, Erika 
Clark, Hannah Croft, Abby Davis, 
Katie Diekemper, Sarah Edmonds, 
Michael Ezell, Thea Harper, Laura 
Hollingsworth, Bailey Hutton, 
Abbey Lalor, Korinne Lollar, Brian 
Lynch, Brady Nahlik, Brenden 
Pursell, Zoe Schmidt, Clay 
Schoolman, Adam Seals, Ryan 
Serfas
EHS Band: Elizabeth Abendroth, 
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Orchestra students take part in the Illinois Music Educators Association's Festival.
